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Background 

Higher education pay negotiations for 2016 / 17 have been conducted by the 
5 recognised trade unions, UNISON, UCU, Unite, GMB and EIS with the 
national HE employers negotiating body: the Universities and Colleges 
Employers Association (UCEA). A further series of Dispute meetings were 
held 18/19 May 2016 and details of the employer’s full and final offer can be 
viewed here: 
 

2016-17 Employers' 
final offer - 19 May 2016.pdf

 
 

At the New JNCHES meeting held on 28 April 2016, UCEA 
made a ‘full and final’ offer on pay for 2016/17 and no further 
uplift  was put forward at subsequent dispute meetings: 

 
1.  PAY ELEMENTS 

Pay rates for non-clinical staff covered by HE national agreements will be 
increased as follows: 
 
With effect from 1 August 2016:  

University employers have made a final offer of 1.1% increase on all points 
from 1 August 2016 with additional payments at the lower end of the pay 
spine.  

On London Weighting, the offer is 1.1% for post-92 HEIs that retain a 
separate allowance. 

 



 

 

 

 

The lowest pay spine point from April 2017 would be £8.25 per hour for 
employees on a 35 hour week. This offer includes the deletion of point 1 to be 
implemented by 1 April 2017, and an increase of 3.1% on point 2 with tapered 
higher increases through to 1.6% on point 7 from 1 August 2016. (See table 
below) 

Final offer – pay spine points 1 to 15  

  2015-16 

2016-17 (1% 
offer) 2016-17 (final offer) 

Spine 
point Salary 

Hourly 
rates 
(35hr) Salary 

Hourly 
rates 
(35hr) Salary Increase  

Hourly 
rates 
(35hr) 

1 14323 7.85 14466 7.93 14767* 3.1% (5.1%) 8.09 

2 14599 8.00 14745 8.08 15052 3.1% 8.25 

3 14953 8.19 15102 8.28 15356 2.7% 8.41 

4 15258 8.36 15411 8.44 15670 2.7% 8.59 

5 15632 8.57 15788 8.65 15976 2.2% 8.75 

6 16017 8.78 16177 8.86 16289 1.7% 8.93 

7 16357 8.96 16520 9.05 16618 1.6% 9.11 

8 16776 9.19 16944 9.28 16961 1.1% 9.29 

9 17210 9.43 17382 9.52 17399 1.1% 9.53 

10 17703 9.70 17880 9.80 17898 1.1% 9.81 

11 18212 9.98 18394 10.08 18412 1.1% 10.09 

12 18734 10.27 18922 10.37 18940 1.1% 10.38 

13 19273 10.56 19466 10.67 19485 1.1% 10.68 

14 19828 10.86 20026 10.97 20046 1.1% 10.98 

15 20400 11.18 20604 11.29 20624 1.1% 11.30 

* Spine point 1 is to be deleted within 8 months of implementation of the pay 
settlement. 

2. PAY RELATED ELEMENTS  

Gender pay - specific proposals are:  

 

 A review and re-issue of the New JNCHES Equal Pay review guidance, to 

reflect new reporting requirements and a focus on action planning.  

 A jointly organised event to enable discussion about the reporting of gender 

pay gap analysis and action planning.  

 To consult the sector on the usefulness of the new gender pay gap 

benchmarks that emerge from the 2015-16 data analysis work and gauge 

support for UCEA continuing to publish such sector benchmarking data 

annually.  



 

 

 
 

 
Casualisation and zero hours contracts – specific proposals are: 
 

 Produce a report exploring practice in a sample of HEIs in their use of 

variable hours contractual arrangements, with a particular focus on those 

where changes have been made and/or there has been dialogue with staff 

representatives.  

 A short survey of HEIs seeking information on the support of individuals 

engaged on fixed term arrangements delivering teaching. 

UNISON’s HESGE Committee’s views on the offer:  

UNISON’s Higher Education Service Group Executive (HESGE) met on 
the 10 May 2016 to discuss UCEA’s full and final offer on 2016 / 17 pay.  

The Service Group Executive’s recommendation is to reject the pay offer in 
this branch based consultation and move to an industrial action ballot of 
members.  
 
Rejection of the pay offer in an industrial action ballot would initiate a 
campaign of escalating industrial action in line with conference policy. 
UNISON will endeavour to work alongside other unions wherever possible. 
 
UCU has started their campaign of industrial action by targeting exams in May 
2016 and we need to be ready to take the campaign forward together with our 
UCU colleagues by intensifying the industrial action at the start of the new 
academic year. 
 
HE conference policy means that a final offer must be subject to a branch 
based consultation. Therefore branches are asked to consult members on this 
basis, using the consultation forms enclosed. 
   

The consultation will run from 26 May 2016 – 1 July 
2016  

The UNISON HESGE Committee will meet in early July 2016 to consider the 
results of the consultation.  
 

Other New JNCHES Trade Unions 

UCU have consulted members on the offer and are conducting industrial 
action. Unite, GMB and EIS will be consulting their members on the offer.   

UNISON’S CONSULTATION PROCESS 

It is vital that as many UNISON members as possible take part in the 
consultation on the 2016/17 offer so we are clear on the views of our 
members and what actions they are prepared to take to secure an 
improved offer. It is therefore important to prioritise this consultation.  
 


